
Did you know? 
If you have experienced domestic violence or sexualized violence, or if you 
are supporting a child, family member, intimate partner, or close friend who 
is the victim of domestic or sexualized violence, you have the right to paid 
and unpaid time off. 

• If you are a victim of 
domestic or sexualized 
violence or supporting 
a child, family member, 
intimate partner, or 
close friend who is the 
victim of domestic or 
sexualized violence

Contact the Employment Standards Office  
at 867-667-5944 or eso@yukon.ca. 
More support: Yukon.ca/victim-services

• Give as much notice as possible
• If an employer requires an employee 

to submit a form, a standard form is 
available so only the critical information  
is recorded

• Employers MUST ensure confidentiality 
and should not share the form or any 
information about the applicant unless 
absolutely required, such as with payroll

• Employees DO NOT need to provide proof 

• All workers can have five days unpaid 
leave no matter how long they have 
been working for their employer

• After 3 months of work, workers can 
also have 5 days of paid leave and up to 
15 weeks of unpaid leave without risk 
of losing their job

An employee may take domestic or 
sexualized violence leave if they need 
time for things such as: 
• Rest, recover and heal 
• Get medical help
• Get help through a victim or  social 

support service
• Get counselling
• To move or relocate
• To get legal help 
• To support a child, family member, 

intimate partner, or close friend 
who is the victim of domestic or 
sexualized violence

3
Why: 

5
When:

4
How: 

• Domestic and sexualized 
violence comes in many 
different forms 

• It can impact people of any 
gender identity, background 
or circumstance  
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