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Government

Aboriginal Day Survey Results Summary

Total Responses to the Survey: 1,430

Respondent demographics:

Respondents' roles in the community

Employer - 11%
Member of the business community - 17%
First Nations Citizen _ 25%
Other community role - 10%

Effects of a statutory holiday on business operations and viability (employers
and members of the business community only):
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Effects of a statutory holiday on business
operations and viability

26%

1%

49%

13%

General  Loss of profit Very little or First Nations

and
competition,
add
scheduling
conflicts and
payroll cost

Negative

no effect

Neutral

community
support and
pay for day
already
taken off for
holiday

5%

1% 2%
— —_— =
General Happy Increase
employees profits and
promote
tourism
Positive

3%
—/

As other
holidays

Same

1%

Business
closed

2|Page



Comments:

Nearly half (49%) of the responding employers and/or members of the business
communities felt they would not be affected, or would be affected only slightly.

Over one-quarter (27%) of the responding employers and/or members of the business
communities noted that businesses would be negatively affected.

One-fifth (20%) of the responding employers and/or members of the business communities
thought businesses would be positively affected.

Level of agreement that there are benefits to declaring National Aboriginal Day
a statutory holiday:

Are there benefits to declaring a Statutory National Aboriginal Day?

BYes BNo

N 88% 12%

Employer MY 35%

Member of Business Community [yfil74 26%

Employee 90%

First Nations Citizen [sI0}4
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Specific benefits to making National Aboriginal Day a statutory holiday:

Specific Benefits of a Statutory National Aboriginal Day Holiday

0% 10%

Celebrate or acknowledge First Nation history, culture and
traditions
Have a (paid) day off to celebrate and acknowledge First
Nations people and summer
Build overall goodwill, relationships, unity and community
among Canadians and reduce racism

Give Yukon First Nations people a chance to educate and
showcase their culture and way of life

Begin the process of reconciliation as per Truth and

Reconciliation Commission recommendations

Celebrate a locally relevant holiday

Allow more Yukon citizens to participate in and support
First Nation festivities

Celebrate more family and friend time together

Encourage tourism spending and business growth for the
territorial economy and local businesses
Allow First Nations people to spend a day immersing
themselves in the culture
Foster First Nations, Yukon and Canadian pride and
awareness

Develop better work-life balance

Encourage engagement in social, emotional and physical
health opportunities

Support equality for all and be more modern and
progressive

Implications:
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The primary negative implication was identified as government or business payroll costs,

(42%) followed by government office or business closure (3%).

The primary positive implication was increased revenue and spending (e.g. tourism)

(34%).
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Ranking of factors influencing the decision of whether or not to make National
Aboriginal Day a statutory holiday:

Respondents' ranking of four factors from most to least
important, considering the effect of making National Aboriginal
Day a statutory holiday
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Overall support for a statutory holiday on National Aboriginal Day:

Overall support for a statutory holiday on
National Aboriginal Day

Does support H Neutral B Does not support
First Nations Citizen 92% 7%
Employee 86% 11%
Member of Business Community 68% 27%
Employer 54% 38%

Al 83% 13%
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